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Shasta County Office of Education 
SALARY SCHEDULE FOR SUBSTITUTE EMPLOYMENT AND WORK EXPERIENCE * 

January 1, 2018 
  
 

Classified* First step of the current classified salary schedule 

Certificated Teacher* $120 per day; $140 per day on day 21 of the same substitute 
assignment and with the authorization of Human Resources (eff. 
3/1/15) 

Certificated Early Education 
Teacher 

First step of the current Early Education Teacher salary schedule 
(CTCD/E/1) 

WES Naturalists $11.00 per hour** 

WES Health Clerk Naturalists $11.00 per hour** 

Work Experience - General $11.00 per hour** 

Work Experience -Teen Share 
After School Program $11.00 per hour** 

Current SCOE Employee holding a 
CSEA covered position* 

Substituting in their same classification: current hourly rate 
Substituting in a different classification (same bargaining 
unit): First step of the current salary schedule plus longevity pay, 
if applicable 
Substituting in a different classification (different bargaining 
unit):  First step of the current salary schedule, or current rate of 
pay, whichever is greater 

RETIRED OR LAID OFF SCOE EMPLOYEES: 

Retired SCOE Classified 
Employee*, 
Early Education (CDEA) Teacher, 
Certificated (CTA) Teacher, 
Conf, Supervisor, Management  
(hire as a sub after 180-day waiting 
period) 

Substitute employment in the same classification: wage they 
had at retirement without longevity (return date as a substitute 
must be within one year from retirement date) 
Substitute employment in a different classification: first step 
of the current classified salary schedule. 

Laid off classified SCOE 
employees  

Substituting in same or different classification:  first step of 
the current classified salary schedule 

Laid off certificated (CTA) SCOE 
employee 

$120 per day; for any 21 days or more of substitute work within a 
period of 60 school days, pay at the rate at which employee would 
receive if he or she were being reappointed retro to 1

st
 day of 

substitute work for that 60-day period (EC 44956)  

 
*see Policy Guidelines and Procedures in HR for further details. 

 
**Hourly rates have been modified to meet the California Minimum Wage requirements of $11 per 

hour effective January 1, 2018. 

 
 
 
 


