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PAYFLEX HEALTH SAVINGS ACCOUNT (HSA) 

Temporary, Substitute, Seasonal and Part Time Employees (less than 4 hours) 

 
 
1. To choose a Health Savings Account, you must have already chosen a High Deductible Health Plan 

(Two-Tier Anchor Bronze Medical Plan). You cannot have a Health Savings Account without being 

enrolled in a High Deductible Health Plan. 

2. You cannot have an HSA if you are covered by any other Health Plan including Medicare. 

3. You cannot have an HSA if you are a dependent on someone else's tax return. 

4. The money in this account can be used to offset qualified medical expenses under IRS Code 213(d). 

5. The money in this account cannot be used to pay health care, dental, or vision premiums once you 

separate from service unless your coverage is COBRA. 

6. If the money is used for qualified medical expenses, it is tax free going into the account, the 

earnings are tax free, and it is also tax free when used to pay medical expenses. 

7. The amount of money in this account is the Temporary, Substitute, Seasonal and Part Time 
Employees only and will roll over each year. 

8. Once you reach the age of 65 you can use the money in this account as income, but you will have to 

pay income taxes on any withdrawals not used for qualified medical expenses. 

9. If you use this money before the age of 65 for anything, but qualified medical expenses and you 

do not pay it back into your HSA before the end of the tax year, you are subject not only to 

income taxes, but also a 20% penalty. 

10. The Temporary, Substitute, Seasonal and Part Time Employee may contribute to this account on a pre-
tax or after-tax basis for federal income taxes.  State taxes will always be after tax. 

11. The Temporary, Substitute, Seasonal and Part Time Employee will receive a debit card for expenses 
and must retain receipts in case of an IRS audit. 

 
 

By signing this document, I acknowledge that I have read it completely and understand the rules. If I 
have questions, I will call Human Resources at 225-0205. 

 

  ______________________________   _________________________    _______________ 

  Name (Please Print)     Signature         Date  

 

 
  I would like to contribute $ _________ per month to my HSA on a pretax          after tax         basis. 

 
  Caution:  There is a limit on how much you can contribute to an HSA in 2019.  All Temporary, Substitute,  

  Seasonal and Part Time Employees only = $3,500, with Children = $7,000.  Over 55 add $1,000. 

   

  I know that I can stop this contribution at any time during the year .  

 

 

  

 


